EAGLE SCREENPRINT BEE SCORECOARD
AS AT JUNE 2005

Target % Actual Raw Scora

Cora Companent of BEE Indicators Weiahting
1. DIRECT EMPOWERMENT (30%]
1.1 Equity Cwnership - all T BTN O E oG EE-"ET_I Ol Ly DaAen
SCUTSEs people” or black companies” 261 251 1005, 15% 15.00
1.2 Equity Ownership - all
plack fubl-time employess %% black employess who own sharas 281 251 100% 10% 1000
1.3 Equity Ownership - biack
lemale employses % black famale employess who own shares i 21 100% 5% 5,00

2. HUMAN RESOURCES DEVELOPMENT AND EMPLOYMENT EQUITY (30%)
2.1 Employment Egquity (all
black employees) Weighted employment equity analysis (overal) 75 76 100% St 5.00
2.2 Gender Equalily {all racas)

Female representation 25 333 10088 2% 2.00
2.2 Professtonal { Management] s Dlack représentation snmiddie 121ep
management including prefessicnally qualified

employess or experienced specialists 50 3r.5 TE% 3% 2.2
24 Black Femala / % black farnale représantation i middle 1o lop
Professicnal / Management manzgement including professianally quelified

empinyses or exparienced specialists 15 4] 0o ¥
2 5 Disabled (Tatal) % disahled representation in 1otal worklonos, 1 [+] 0% PR

7 6 Black skills developmenl  |¥ of payroll spent p.a. on skilis development of

black people, including hursaries, new antrants and
internal framing 3 2 BT% 15% 10.00
2.7 Leamearship programme Learmarships as %o of total siafi 10 ] BO% A%, 400
1, INDIRECT EMPOWERMENT : PREFERENTIAL PROCUREMENT (30%)

3 1 Preferenbal Procuramant
fram companies with a broad

hased BEE score of 5% or  |Procuremeni from production and other

mone discreticnary supnliers as a proportion of iolal
preduction and other expandiure (excl. media) 20 ! A58 15.0% 675
3.2 Preferential procurement
from companies with a broad
nased BEE eeore of 40%° or  |Procurement from production and other
more but less than 85% discretionary suppliers as a proportion of tatal
praduction and other axpanditure (excl. media) 10 & 40% 5% 200
4.1 BEE Enterpnse Investment [Direct egquity / fostenng / mentanng / parnering of
emerging BEE companies ag a % of annual post 1ax
nredit 0.5 0.5 100% 5% 600
4 2 Indirect Investment Pro ono, community or social gevelopment (L5
as a % of annual pest lax profil 05 0.5 100% 5% 5.00
4. RESIDUAL {10%]
[ [ [ 72.00]
Ranking of total scores
Total score of 5% and above - good contributor to broad-based BEE
Total scare of 40% 10 64.9% - satisfactary contributor to broad-based BEE
Total scare of below 40% - limitad confribuicr {o broad-based BEE
Audited by Maryan Starey, Independent HR & Training Consultant
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